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JUSTICE ON THE JOB,                                                           

SECURITY FOR THE FAMILY       

AND SERVICE TO THE COMMUNITY 

In this article I will not tell you who to vote for. I will strongly 
try to impress upon you the need for you to get out and VOTE. 
There is a Wolf at our door! 

If the conservatives follow through with their promises, 
100,000 public sector workers will lose their jobs to finance a 
3.5% tax cut for corporations. 

Their desire to attack at working families ability to negotiate a 
fair living wage with their employers still shines through, even 
though they backed off the attack on the Rand formula.  

I inquired on the PC website on how they intended to create 
one million jobs. 

The 1,000,000 jobs plan link took me to an explanation of how 
it is necessary to cut public service jobs and there was another 
link to the 1,000,000 jobs plan. 

This link took me back to the first page I visited. 

I expect if the conservatives win the election the run around 
will continue.  

So I won’t tell you who to vote for, but don’t vote conserva-
tive! 

Dave Thompson 

Election Time 
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A Message from Dave Ritchie:                       

Get Out and Vote 

To:  IAM members in Ontario 

The June 12 provincial election could be a crucial turning-point for On-

tario.  Over the last couple of decades, under the Harris Conservative 

and McGuinty Liberal governments, Ontario’s working families have 

taken a lot of hits. Between the mass destruction of good manufacturing 

jobs after NAFTA and the financial meltdown of 2008, most Ontario 

families are more vulnerable than at any time since World War II. 

And things could get a lot worse.   If we end up with Conservative Tim 

Hudak in the Premier’s chair on June 13, we can expect a full scale as-

sault on workers’ rights and fairness in this province.  Hudak’s only jobs 

plan is throwing more billions of dollars at corporate CEOs, who are 

already sitting on huge piles of cash. 

To turn things around, we need a government that respects and protects 

workers, whose goals are good jobs and fairness.  Not only do we need 

to stop Hudak, but we need more New Democrats in the Ontario legisla-

ture, to ensure that the interests of Ontario’s working families are pro-

tected. 

On June 12, I urge you and your family to vote for the candidate in your 

riding who will support workers and their families. 
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Winner of one pair of tickets to the                            

18th Annual Dave Ritchie Golf Invitation 

Arthur Joe Tune 

One name was drawn at random from the Local 

Lodge 905 membership list.  

Editor 
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CELEBRATING YEARS OF  SERVICE IN 

Get Well Soon  

Radu Balaban 

Randy Crawford 

Angela D’angelo 

Ali Elassal 

Janice McKenzie  

Bissoondial Ramoutar 

Pauline Reilly 

Douglas Teske  

Bob Todd 

 

27 Years  Shawn Giguere                

24 Years  Peter Ferreira                  

24 Years  Shane Kingston               

24 Years  John MacKenzie                    

23 Years  Mario Macam                  

23 Years  Peter Silarajs                            

18 Years  Jacqueline Allen              

18 Years  Shelley Chapman                             

18 Years  David Mitton                           

18 Years  Deanna Spence               

18 Years  Douglas Teske                                                               

15 Years  Lisa Cormack                         

15 Years  Jeff Shearer                

13 Years  Pavel Blaha                    

12 Years  Kenneth Scott                        

11 Years  Robert A Christmas    

9  Years   Lolita Gershfeld          

8  Years   Jonce  Doneski               

8  Years   Thomas Gillespie         

8  Years   Richard Sale                 

7  Years   Lynn McKenzie            

6  Years   Elaine Scott                   

6  Years   Matthew Bolton           

6  Years   Chris Galt                     

6  Years   Peter H Kennedy         

5  Years   April Fickling               

5  Years   Jason Gemmell            

1   Year    Bento Fernandes          

1   Year    Michael Mendrycki 

DURING  MAY 
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ANYTHING 

 

BUT  

 

CONSERVATIVE ! 

 

 

Together we can make a 

difference and stop Tim 

Hudak’s plan to put more working hours and 

less pay into your day! 

On June 12th Get Out And Vote! 

In the June 12th Ontario Election,                     

the answer is as simple as... 
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Machinists Apply for Single Employer 

Status with                                           

Air Canada Rouge and Sky Regional  

Page 3  THE  “905”  

The International Association of Machinist and Aerospace 

Workers – IAM – has   made two separate applications to the 

Canada Industrial Relations Board, for single employer status 

between Air Canada and Air Canada rouge (ACrouge) and be-

tween Air Canada and Sky Regional Airlines. 

Sky Regional is a company that was created to carry out Air 

Canada flying on Air Canada routes using Air Canada aircraft 

and non-union labour. ACrouge is a wholly owned subsidiary 

of Air Canada that was created by Air Canada to carry out Air 

Canada flying at lower labour costs.  

“Under Air Canada’s control and direction aircraft and routes 

are being transferred to ACrouge and Sky Regional Airlines. 

We have filed these applications to allow us to protect the 

work done by our members and their jobs at Air Canada’ ex-

plained IAM District Lodge 140 President and Directing General 

Chairperson Fred Hospes. 

The IAM is the largest union at Air Canada representing more 

than 8,800 workers in over 40 job classifications including line 

maintenance mechanics, auto mechanics, baggage handlers, 

cargo agents, aircraft cleaners, cabin groomers, millwrights, 

electricians and technical writers. 

IAMAW 
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CPC Pumps International Inks new Deal 

with Machinists  

Members of IAM Local Lodge 235 have ratified a new collective 

agreement with CPC Pumps International. 

The four-year agreement provides wage increases of 3% in 

year one, 2.5% in years two and three,  and 3% per cent in 

year 4. Other agreement highlights include: 

 

• Increased pension contribution. 

• Increased extended health benefits. 

• Increased dental benefits. 

• Increased vacation entitlement. 

• Improved bereavement language 

The 33 members include General Machinists, Fitters, Welders, 

NC Operators, Drill Operators, Clean/Hydrotest and Shipper 

Receiver personnel.  

CPC Pumps International Inc. offers well established unique 

pump designs and production capabilities, building on 50 plus 

years of industry specific experience. 

IAMAW 
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Articles of interest 

• Tim Hudak’s public sector cuts more extreme than Har-

ris years http://www.thestar.com/opinion/

commentary/2014/05/18/

tim_hudaks_public_sector_cuts_more_extreme_than_harris_y

ears.html  

• The Globe and Mail calls Hudak promise to eliminate 

100,000 public sector jobs “radical and rash” http://fw.to/

Sn1V2NP  

• Tim Hudak’s jobs plan based on faulty math http://

www.thestar.com/opinion/editorials/2014/05/12/

tim_hudaks_jobs_plan_based_on_faulty_math_editorial.html  

Events 

Watch for upcoming events in your community. 

Key Dates 

May 31st – Advance Poll begins 

June 3rd – Leader’s Debate 

June 12th – Election Day 
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Stop Hudak Campaign Update 

There are many competing issues in an election campaign and 

the Tim Hudak campaign is hoping Ontarians will tune out. We 

are not going to let that happen. We are focusing this week on 

the Tim Hudak Conservative proposal to fire 100,000 hard-

working Ontario public servants. Please join us in sharing the 

following messages with your family, neighbours, and col-

leagues and help us Stop Tim Hudak. 

• Economists with the @ccpa (Canadian Centre for Policy 

Alternatives) say the impact of Tim Hudak’s 100,000 job cuts 

plan will be even worse: 50,000 private sector jobs also to be 

lost. #StopHudak 

• Teachers. Health inspectors. Crown Attorneys. Parks 

employees. A Hudak government will fire them to pay for a 

corporate tax cut. #StopHudak 

• Tim Hudak wants to create a million jobs by firing 

100,000 Ontarians. With logic like this, can we trust him on 

the economy? #StopHudak 

• A Hudak government will fire teachers and education 

assistants, increasing class sizes. Can we trust him with our 

children’s education? #StopHudak 

• A Hudak government will slash taxes for wealthy com-

panies & fire hard working Ontarians. Do you trust him to pro-

tect your interests? #StopHudak 

Tweet of the Day 

We also want to know about your hopes for a fair Ontario and 

what concerns you most about a Tim Hudak Conservative gov-

ernment. Please share with us a message, photo, or video that 

sums up how you feel, and we will choose a Tweet of the Day 

and include it in the next edition of the Stop Hudak Campaign 

Update. 
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Flowserve Inks new Deal with            

Machinists 

Members of IAM Local Lodge 103 have ratified a new collective 

agreement with Flowserve Canada Corporation. 

The three-year agreement provides wage increases of 2.5 per 

cent in each year. Other agreement highlights include: 

 

• Increased shift premiums 

• Improved contract language 

• Increased eye glass benefits 

The 28 members include Machinists, Product Assemblers, 

Welders, Painters and Logistics personnel.  

Flowserve is one of the world’s leading manufacturers and af-

termarket provider of flow control products such as pumps, 

valves, seals, actuation and instrumentation, steam traps and 

systems, hydraulic decoking systems, energy recovery sys-

tems as well as monitoring and controls.  

Their products are used in power generation, chemical pro-

cessing, water resources, oil & gas and general industries. 

IAMAW 
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Hassan Yussuff elected President of           

Canadian Labour Congress 

The 3.3 million-member Canadian Labour Congress elected a 

new president for the first time in 15 years at its convention in 

Montreal on May 8, 2014. 

Hassan Yussuff has made history as the first person to defeat 

a sitting president of the Canadian Labour Congress (CLC). 

Yussuff is also the first person of colour to hold the office of 

leader of the CLC.  

The new President campaigned on a platform to reinvigorate 

the labour movement in Canada, pledging to reach out to 

workers of colour and to lead a more inclusive CLC that push-

es back against the anti-labour and austerity agendas of Con-

servative governments across Canada.  

A third presidential nominee, Hassan Husseini, dropped out of 

the race earlier in the week in order to back Yussuff’s bid for 

presidency.  

Chants of solidarity were heard throughout the convention hall 

in Montreal as Yussuff’s supporters rushed to embrace the new 

president. 

Yussuff began his involvement in the labour movement while 

working as a truck mechanic and member of the Canadian Au-

to Workers, later becoming the CAW's first Director of Human 

Rights. In 1999, he was the first person of colour to be elected 

to the CLC executive. Three years later, he was elected secre-

tary-treasurer of the CLC, a position he held until being elect-

ed president. 

LabourStart 
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The Hudak Million Jobs Myth 

Hudak's million job creation project is based on the Confer-

ence Board of Canada 2013 report for PC - The Impact of Tax 

Measures on Ontario's Economy. This is a simulation of a 1 

percent corporate income tax (CIT) cut. The report looked at 

the decade economic benefits of a 1 percent (CIT) cut in 2013. 

There would be 2,071 jobs created in the first year and gradu-

ally over the 10 years accumulated a total of 42,788 jobs.   

Assuming Canadian corporations are generous enough not to 

add the CIT cut bonus to their half trillion dead money ac-

counts. 

The PC spin doctors took the decade total 42,788 and divide it 

by 10(years) to include the multiplier effect for a higher jobs 

creation number, then multiple by their proposed 3.5% 

(corporate tax cut) to get the PC job creation base number for 

3.5% CIT cut which is 14,976 jobs. Then they assumed equal 

jobs would be created each year for 8 years by multiplying a 

factor of 8 which equals 119,808 jobs. Though PC already said 

this CIT cut will be phased in over time. 

PC spin doctors also grossly inflated job creation from other 

areas such as 5,048 from electricity reduction, 199 from west-

ern Canada free trade, 10,600 from regulatory reduction etc., 

all multiple by a factor of 8 again, which equals 126,766 jobs. 

This would give Hudak a over-inflated 246,584 jobs created 

over 8 years. Not 1 million jobs. 

And don't forget the PC 100,000 public sector job lost prom-

ise. 

Editor 


