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JUSTICE ON THE JOB,                                                           

SECURITY FOR THE FAMILY       

Machinists Organize UFCW               

Reps and office staff 

The International Association of Machinists – IAM has orga-

nized two groups of employees who work for the United Food 

and Commercial Workers Union. 

“We have organized 44 UFCW National Representatives and 

Organizers across the country in one group and six office 

staff from their Canadian National office in Mississauga in the 

second group,” explained IAM Special Representative and 

Organizer Scott Jackson. 

“It’s not uncommon for employees of one union to be repre-

sented by another,” said Jackson. “In this case, it was the 

reputation of the IAM in areas of servicing and representa-

tion that appealed to this group of workers.” 

“Special Representative Michel Richer was a tremendous help 

in providing translation services for our future Quebec mem-

bers,” added Jackson. 

IAM 
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Tired of scheduling problems and favouritism, employees at 

the Courtyard by Marriott Hotel in Mississauga have joined 

the IAM. 

“Scheduling, respect for seniority and continual favouritism 

by management were the key issues in this organizing 

drive,” explained IAM DL 78 Organized Roy Bhansingh.  

“These workers saw the improvements the IAM has won for 

workers at the Courtyard by Marriott in Brampton and it had 

an impact on their decision to join us.” 

The 29 members, consisting of kitchen staff, bistro servers, 

housekeeping room attendants and laundry attendants re-

ceived a 2 per cent wage increase or lump sum wage in-

creases in each year of their first collective agreement.  

The three-year deal also provides improvements to benefits 

and the number of sick days. 

“The new members are very happy with their first agree-

ment,” explained IAM District Lodge 78 Business Repre-

sentative Kim Valliere. “We have already seen a number of 

issues resolved and improvements to working conditions.” 

The IAM represents workers at hotels in Toronto, Orleans, 

Hamilton, Oakville, London, Brampton and Mississauga. 

IAM 

IAM Hospitality Sector grows again! 

Strike Looms at Superior Nissan! 

Picket lines may go up outside Superior Nissan, Superior 

Custom Detailing and Superior Used Cars on March 20th and 
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Get Well Soon  

Derek Bond 

Shelley Chapman 

Randy Crawford 

Pauline Reilly 

Douglas Teske  

Michael White 

CELEBRATING YEARS OF  SERVICE IN 905   

DURING  MARCH  

18 Years Doug Boyd                                 

16 Years Bissoondial Ramoutar                               

16 Years Guangcai (Gary) You                                  

13 Years Alan Symss                 

12 Years Janice Mckenzie            

10 Years Matthew Mitchell           

10 Years Jason Shaw                  

9   Years Gord Pearson           

3   Years Steven  Nunes         

1   Year   Alana Gillis 

 

36 Years John Grylicki                 

28 Years Patrick Hau                          

25 Years Bobby Rayner                

22 Years Mike Fung                       

22 Years David Hampson               

22 Years John Hudson                

22 Years Rodolfo Vizcarra           

21 Years Allen Lien Chiu              

20 Years Ken Cousineau                

20 Years Barbara Joyce                 

19 Years Gerry Kyle                        

Watch your spelling 

A man at a Las Vegas convention 

was so thrilled that he quickly 

message the wife about the     

experience.  

As soon as he got home he was 

met at the door with such a beat-

ing he end up in the hospital.  

Then he remembered he was too 

quick to press send before the 

last letter e. 

"Hi darling I'm experiencing the 

best time of my life & I wish you 

were her!!" 
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GKN Sinter Metals has ratified a new collective agreement 

with members of IAM Local Lodge 1975. 

The new three-year agreement provides wage increases of 1 

per cent in the first year, 2 per cent in the second year and 

3 per cent in the third year. Other agreement highlights in-

clude: 

Improved benefits 

Improved pension contributions 

Improved job posting language 

  

“This was a tough round of bargaining but the committee 

had a clear mandate from the membership of what was 

needed to secure an agreement,” explained IAM District 

Lodge 78 Directing Business Representative Derek Fergu-

son.  

“I’m proud to say they remained firm throughout s trying 

process.” 

The 121 members produce metal powder precision compo-

nents such as sinter metal components, self-lubricating 

bearings, powder metal injec- tion 

moldings, powdered  forged 

components and aluminum sin-

ter metal components for the au-

tomotive industry. 

IAM 

IAM ratifies new agreement            

with GKN Sinter Metals 
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it may not stop there. 

“The employer and their legal counsel have been uncoopera-

tive in negotiations thus far,” explained Ralph Martin, Grand 

Lodge Representative for the International Association of 

Machinists – IAM. “We have a 100 per cent strike mandate 

from our membership who are trying to bargain their first 

collective agreement. The economic package offered is an 

insult and there are serious issues concerning recognition of 

apprenticeships.” 

The IAM organized Superior Nissan in July 2016 and negoti-

ations for a first collective agreement went well for non-

monetary issues but hit a roadblock in January 2017. “This 

is one of the top performing auto dealerships in the Sault 

and management refuses to recognize the value the employ-

ees bring to the performance of the dealership,” said Martin. 

“These workers joined us because of what we have negotiat-

ed with other dealerships in the city.” The IAM also repre-

sents workers at Maitland Motors, Highland Ford, Prouse Mo-

tors and Superior Dodge. “Both Superior Dodge and Superi-

or Nissan are owned by WGN Autocorp so we could extend 

our picket lines to Superior Dodge should the need arise.” 

The 25 new members of IAM Local Lodge 2332 include Auto 

Technicians, Service Writers and Parts Personnel at Superior 

Nissan, Detailers and Installers at Superior Custom Detailing 

and Auto Technicians who refurbish cars for resale at Supe-

rior Used Cars. 

The IAM represents automotive workers at dealerships on 

Vancouver Island, the lower mainland of British Columbia, 

Thunder Bay, Sault Ste Marie, Markham, Toronto, New 

Brunswick and Newfoundland. 

IAM 
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Lactalis/Parmalat lift 61 day lockout  

as Australian workers win                   

an important victory 

On January 18, Parmalat Australia, majority owned and con-

trolled by the giant global dairy corporation Lactalis, locked 

out its workforce at Echuca in an attempt to force through 

new work arrangements.  

Parmalat is insisting on greater flexibility to outsource work 

and utilise temporary labour and demanded union members 

vote on their proposal. 

Union members voted down the company proposal by 67 

votes to 1 and are seeking an agreement with Parmalat 

which is negotiated in good faith and which protects their 

rights. 

Instead of negotiating Parmalat has maintained the lockout. 

After cutting off the supply of water to the workers protest 

camp, the company, citing health and safety concerns, has 
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End poverty wages in U of T          

Scarborough Campus 

On strike since February 9, UNITE HERE Local 75 have been 

negotiating with Aramark over what is deems as unfair wag-

es. According to the union’s press release, most of the Ara-

mark employees at UTSC make $11.50 per hour with little to 

no benefits.  

The living wage for Toronto was determined to be $18.52 

per hour by a Canadian Centre for Policy Alternatives report. 

Sub-contracted cafeteria workers working at the University 

of Toronto Scarborough Campus are fighting to end poverty 

wages on campus.  

JOIN UNITE HERE LOCAL75 as they stand up for LIVING 

WAGES for ALL! 

Picket Line March 21st & 22nd UTSC Main Entrance (Military 

Trail,  south of Ellesmere) 10am to 3pm 

Silent Vigil March 23rd Queens Park (South of Main en-

trance) 11:30am to 1:30pm 

Strike Open House March 25th UTSC Main Entrance (Military 

Trail, south of Ellesmere) 10am to 1pm 

Toronto & York Region Labour Council 

porate executives. Last year alone, Mondelez eliminated 

9,000 jobs.  

The Dunedin factory with its well-known brands produces 

healthy sales. But for years, Mondelez has vacuumed equity 

out of the plant by extracting ‘dividends’ which exceed the 

company’s net income. Now they want to shut it. 

LabourStart/Act Now 
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Keep Cadbury Dunedin open! 

Four hundred workers in Dunedin, New Zealand have been 

fighting to save their Cadbury plant since parent company 

Mondelez announced on February 15 that it plans to close 

the facility.  

Cadbury Dunedin is the city’s largest private sector employ-

er, and indirectly supports a far larger number of jobs.  

The former Kraft Foods Inc. bought UK-based Cadbury in 

2010 in a takeover that was financed with massive debt. 

When Mondelez was spun out of Kraft in 2012, that debt 

remained on the new company’s books.  

Mondelez workers around the world have been paying for 

the takeover with sell-offs, closures, outsourcing and down-

sizing to fund outsize returns to top shareholders and cor-

Food Service Workers Win! 

Striking Food Service Workers from UNITE HERE Local 75 

came to the Labour Council Delegates meeting on a Thurs-

day to explain why they were taking decisive action to chal-

lenge poverty wages and precarious work. That included a 

major shutdown of the Glendon campus on Saturday.  

Well, that night they got a tentative agreement that will get 

them to $15/hour in the second year, and adds dental and 

healthcare benefits for both full and part-timers on top!  

Congratulations to those courageous sisters and brothers – 

it makes a difference when you take on a fight! 

Toronto & York Region Labour Council 
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now insisted the water tanker that provides clean water to 

the locked out workers be removed along with all the other 

facilities which maintain the protest camp. 

At press time Lactalis/Parmalat have lifted their 61 day 

lockout and withdrawn proceedings to terminate the exist-

ing enterprise bargaining agreement after the Australian 

Manufacturing Workers Union and the Electrical Trades Un-

ion struck a new agreement with the company which 

strengthens protection against precarious work. 

The company was seeking more flexible provisions to hire 

agency workers but direct hire employment will now apply 

to all workers including casual workers. The engagement of 

maintenance contractors will remain subject to consultation 

with the union in line with previous practices. 

Union rights have been protected and extended in the new 

collective bargaining agreement. 

The three year agreement provides for annual wage rises at 

or above the rate of inflation and a 'sign on' bonus which 

will assist in compensating workers for the time they were 

locked out. 

The IUF affiliated AMWU expresses its heartfelt thanks for 

the international solidarity and practical support received 

through the long days of a difficult lock-

out.  

  

LabourStart/Act Now 
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The latest federal budget, as one analyst stated, offers lots 

of vision but few numbers. It poses two questions:             

1)  what can our Canadian Machinist members expect but, 

more importantly,  2) is when can they expect it? 

The Liberals emphasized skills training, infrastructure and 

child care. Under social infrastructure, the Liberals have 

pledged $11 billion but the figure is a hollow one as it’s 

spread over 11 years. So there’s not a lot of new money 

here because, all of that is covered by funding already an-

nounced last year. 

Still, if the Liberals would add the caveat of “buy Canadian” 

to that money – it would mean it would be spent here and 

that would benefit many of our members who work in indus-

tries related to infrastructure. “I’m still waiting for the other 

shoe to drop,” said a cautious IAM Canadian GVP Stan Pick-

thall.  

“This government has played it very close to the vest be-

cause it still doesn’t know what our largest trading partner – 

the United States –  plans to do with its pending budget. 

That uncertainty is worrisome because of the potential im-

pact on our Canadian members.” 

The budget contained more than 60 pages on skills develop-

ment, which promises Canada will have one of the most 

skilled, talented, creative and diverse workforces in the 

world.  

The problem is one of implementation – when will this hap-

pen?, who will qualify? and how accessible will these pro-

grams be? “ 

It’s all very well to dream about improving skills develop-

Implementation as the key to the budget! 
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ment but I believe Canadian workers are tired of promises, 

said Pickthall. “They want action immediately so they can 

provide a secure future for their families. Give Canadian 

workers the skills training today, not ten years from now 

and make sure these programs are in place for their chil-

dren.” 

Affordable child care – long advocated by the NDP – was 

addressed in this budget suggesting as many as 40,000 

child care spaces could be created in the next three years.  

The key word is “could”. For lower income earning workers 

this would significantly improve the quality of life but the 

question is when. 

IAM 

IAM & Schmoltz-Bickenbach ink deal 

IAM Local Lodge 1922 have ratified a new collective agree-

ment with Schmoltz-Bickenbach Canada. 

The five-year agreement provides wage increases of 1.75 

per cent in each of the first two years and 1.5 per cent in 

years three, four and five respectively. Other agreement 

highlights include: Substantial benefits improvements &    

Improved overtime language. 

“The negotiation committee of Daniel Robinson and Tyler 

Park brought a clear understanding to the bargaining table 

of what their members needed to see in a new collective 

agreement,” explained IAM District Lodge 78 Directing Busi-

ness Representative Derek Ferguson. 

The 18 members provide saw cutting and machining ser-

vices of specialty steels for the Canadian tool steel industry. 

IAM 


